
 
Appendix D Monmouth County Employee GHG Reduction Strategies 

Other	Methods	for	Reducing	Employee	Commute	Emissions		
 
The policy options discussed in this section were considered, but ultimately not recommended 
for implementation at this time due to feasibility issues. The options discussed in this section 
include parking pricing, flex time, reduced work week and telecommuting. While not considered 
realistic at this time, these options are used by other governmental agencies and are discussed in 
this report for information purposes and possible future consideration.  

Parking Strategies 

In addition to influencing how employees get to work, agencies can also review strategies to 
influence what employees do when they and their vehicles get to work. Parking strategies can 
offer additional incentives for employees who would not opt for taking an alternative mode of 
transportation to work. These types of incentives may not work at all of the office locations and 
should be reviewed by each office to see if their parking situation is right for each of the parking 
incentives proposed. 

Parking Pricing  

Parking pricing requires employee’s to pay the full market price for a parking space.  The high 
cost may be an incentive for employees to join a ridesharing program, such as carpooling or 
vanpooling.  It is understood that there is ample public parking in the vicinity of many 
Monmouth County administrative buildings, so the implementation of such a program would not 
be practical or beneficial at this time.  However, information on this program has been included 
to inform county officials of options used by others to reduce SOV trips while adding a small 
amount of money to county revenues.    
 
The implementation of such a program is a powerful way to discourage SOV trips; however, it is 
most successful when other cheaper parking options are not available within close proximity to 
the employment location.  Such a program is most successful when combined with ridesharing 
programs and/or transit subsidies.  The VTPI estimates that the implementation of such an 
initiative reduces SOV trips by 10-30 percent. 
 
The implementation of parking pricing encourages workers to explore alternative ways to 
commute rather than traveling alone.  The parking prices – recommended to range from $50-
$150 per month – must be considered in tandem with other ridesharing options such as shared 
parking and customized parking management strategies.    
 
Shared parking offers discounted parking for people who share a parking space.  Users would 
generally share the cost and days which they could use the space.  Employees sharing a space 
would carpool, take transit, or telecommute on days when they were not able to park in the 
space.  Some employees who currently drive may elect to take transit or to be picked up by 
another employee and split the cost of a shared space.   
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